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Part one: Self-Assessment Activities  
a. Determine your top values, interests, and desired workplace through the jobZology tool. Write what each of those values means to you.
Values 
My top values are based on my achievements and recognition that I have attained so far in my career path. One of my best values is achieving my dreams. I am usually dedicated to achieve my best in whatever I am doing. For example, I am doing well in my studies and putting a lot of effort in order to score high and secure a brighter future. This calls for dedication and working closely with my closed to make my dream a reality. In my value assessment, my achievement scores high. I also like being recognized in the good that I do and this is by rewarding. Every person who does well would like to be congratulated and that is my desire. Other values that are top in my least include good working conditions and support to achieve my dreams.
Interests 
My top interests that sum up to my list include being entrepreneurial in whatever venture or opportunity that I find myself in. For example, in every business opportunity I calculate what I am going to get as profit or revenue and go for it. I am motivate to seize any business opportunity that comes my way and grow that idea to be a viable business venture. I also like entrepreneurial experiences which grow my skills and give me better ideas on how I can venture, make the environment a better living place and so on. For example, when I see rubbish or dirt scattered everywhere in the environment, to me, that is a business opportunity. Interests ought to be artistic. In my case, I take artistic to be creative and innovative. When interests are guided by creativity, it becomes easier to accomplish the set targets. Creativity is a guarantee that a certain idea have high chances of becoming a success.
Workplace preferences 
On the other hand, work place preferences ought to be excellent. When the working place is ample, individuals will have a chance to concentrate on their assigned duties and this will raise performance. An ample working place has minimal risks and conflicts thus the objectives can be attained easily. Every workplace ought to have guiding principles that direct each member on what to do. For example, what will happen in case of a fire outbreak or a conflict? There should be guiding principles to solve such problems once they occur. There should be unity among the workers in a place of work. Workers should collaborate and work together towards accomplishing the set objectives or targets. For example, if the mission of the organization is to promote a clean environment, every staff should campaign for that and resist pollution or waste of resources such as water. In short, the theme should be the song of every member.
b. Complete an online transferable skills activity and list the most energizing skills that you enjoy or do well. 
Transferable skills are the various abilities that are helpful to an individual and they can be applied across a number of areas or professional fields either at school, community or at the workplace. My most energizing skills that I enjoy or do well in include;
· Team work
Team work is one of my best skills that I enjoy exercising. Wherever I find myself doing an assignment with my colleagues, I involve them in trying to meet the set targets. The ability to work with others and be able to offer valuable contribution is a treasure to me. When tow or more minds come together, they are able to come up with something more creative and strong in terms of ideology than when one works as an individual. Even in soccer, which I like playing I usually ensure that I pass the ball, make assists and that is how, we win. In the case of decision making or problems solving, working as a team helps in soling the issue faster and in a more professional manner.
· Leadership 
Leaders are made to guide, direct or delegate and these are key factors in any work or accomplishment of a responsibility. I am a leader because I exercise time management as well as personal organization skills. I am good at prioritization of tasks and meet deadlines in my assignments. As a leader, I encourage all my juniors to perform and make best out of every opportunity that they come across. As a leader, I also think about how to manage resources and actively consult in order to ensure that I make the best decision in my area of allocation.
· Listening 
It is good to listen more than to talk too much. As a leader, I ought to be careful and give my colleagues a chance to air their views, discuss with them, and find a way to solve problems together. Active listening helps me to later on spend some time to think what I have learned from the listening and how I can use that in my leadership to improve my performance.
· Information technology 
Today, IT is one of the crucial skills that every employer is looking for in their employees. Many jobs today involve use of technology and computerized equipment that need at least the basic skills. Other jobs involve use of web-based software and this calls for something beyond the basic IT skills.
· Research and analytical skills
As a leader, it is important to have the research and analytic skills, which are key in evaluation of business performance as well as information. For example, when the organization wants to invest in a particular area, the manager or the leaders of the business must carry out an investigative research and analyze the market, what is needed, the morals and beliefs of the local community and the policies laid down by the local authority. When a good research is conducted, the leaders are able to come up with something that is tangible and can be implemented to generate income for the business.
c. Complete a Strengths Grid. To do this, list your top five strengths and explain how you have used this strength in the past. You should create the strengths grid in chart format.
1. Trustworthiness
2. Creativity 
3. Determination 
4. Respectfulness

The above strengths have been organized in order of priority and they have been used in my endeavors or whatever I do. I like to ensure that I am creative, people can trust me and join me in whatever I am doing, I am determined to accomplish my set targets and lastly, I respect people, in their ideas, cultures, beliefs and so on.
d.  List and describe your key personality and personal characteristics. If you have difficulty determining these, be to seek input from family and/or friends. 
My personality is being humble and social. What I like most is to interact with people and share ideas that can help us grow, solve both community and personal problems among many others issues. 
e. Explain 3-5 unique interests, passions, and/or experiences that shape or influence your path.
· Sports 
As I mentioned earlier, I love playing soccer, which is one way of relieving stress in my career path. The activity also help me to interact with other people. 
· Travelling
I love travelling a lot. It helps me meet people, interact with them and learning a number of things such as their culture and how they solve different problems.  
· Music
I love listening to inspirational music and playing the drum. I also like to learn how to play various instruments such as violin, piano and so forth
Part two: Create a brand 
a.  Based on your self-assessment, describe your unique brand (to date) in 3-4 sentences.
My unique brand is “Aquifer Limited” which deals with environmental management. The idea is to provide products that keep the environment safe and reduces wastage of resources for example water as well as reduces pollution. The products that the brand holds or sales to the customers include energy saving bulbs, automatic water taps that save on water, solar panels that can be used in household activities such as heating and many more. The company will work with the government and non-profit organizations to better the lives of communities. 
b. How could you visually represent your brand in your employment materials such as your resume, cover letters, and career portfolio? 
I would include in my career portfolio what I do and how helpful it can be to the company am seeking employment form. As an entrepreneur, which I stated in the beginning of this paper, beside the employment, I would seek to collaborate with various investors and grow my brand, which is a trend in the current issues that have been put in focus in economies across the world. The best way to represent my brand is by creating a career portfolio and explaining in detail how it works, what is seeks to do in the community, achievement/milestones, partners, and the interests.
c. Describe your ideal employer based on your personal brand and assessment results. Think about characteristics such as location, size of organization, organizational culture, type of work, interactions with co-workers, and workplace dress.
My ideal employer should be well established in terms of revenue, sales, and organization structure. I prefer a big size business that is differentiated and has a competitive advantage in the market. In terms of organization culture, I prefer an employer who is who is open minded and is not clobbered with bureaucracy or authoritative leadership. Employers who are idealistic are a rich source of my development and pushing of my brand. My ideal employers would be a person who is ready to help my company grow, encourage me to perform better, consider me in community projects that the company intends to do i.e. corporate social responsibility and make sure that my brand shines. For example, awarding tenders to my company in line with the company policies and so on. 
Part three: Presentation 
Example of a 30-second elevator pitch that you can use in this presentation.
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Hi, my name is Samantha Atcheson, and | am a senior Environmental Sciences major. I'm looking for a
position that willallow me to use my research and analyss sKils. Over the past few years, I've been
strengthening these skils through my work with a local watershed council on conservation strategies to
Support water quality and habitats. Eventusaly, dlie develop education programs on water
conservation awareness. | read that your organization is involved in water qualiy projects. Can you tell
me how someone with my experience may fit into your organization?




